


TRAVEL EXPENSES

Identify the person or
organization that
offered to reimburse,
waive or pay your
travel expenses.

Devon Nir
National Governors Association

Address of person or
organization.

444 N. Capitol Street NW, Suite 267
Washington, DC 20001

Provide information
in as much detail as
possible:

ftemization and explanation of amounts offered:

Air, train, bus, and taxi fare and rental car hire, etc.

Transportation: Air Fare - $52697
: Taxi Fare - $25.00

Ovemight accommodation.

Lodging:
$1,003.12 3 nights]
Breakfast, lunch, dinner, special events.

Meals: 3 days of Lunch and Dinner $117 [$39/day]
Registration, admission, tickets, efc.

Admission:

Gther (please list):

Refreshment, Instruction, materials, enterfainment, etc.

Total: $1,672.09

Write an X beside _*___ I have attached the relevant itinerary.
any statement

that applies. _X__ | have attached the relevant agenda.

Employee signature:

Date:

10.8.2025

Attach additional pages if necessary.

Complete the disclosure and submit it to your appointing authority.




DETERMINATION BY APPOINTING AUTHORITY

APPOINTING AUTHORITY INFORMATION

Name of Appointing
Arutho rity:

Maura Healey (by Chief of Staff Kale Cook)

Title/ Position:

Governor

Agency/ Department

Office of the Governor

Agency Address:

State House, Room 360, Boston, MA

Office Phone:

(617) 7244000

Office E-mail:

Employee who filed
the disclosure:

Patrick Tutwiier

BETERMINATION

To give approval,
check off
both statements.

Upon consideration of the facts disclosed by the employee above, | find that;

_%__ The employee's attendance atthe event will serve a legitimate public purpose

Le., it will promote the interasts of the Commonwealth, a county or a municipality;
AND

_X___ Such public purpose outweighs any special non-work related benefit to the
employee or the person paying or walving expenses related to the event.

Reason that the
employee’s travel or
attendance will serve
a legitimate public
purpose:

As stated in the disclosure.

Appointing Authority
signature:

Date:

!/’KZED [l

I/ ﬁg/ 15

Attach additional pages if necessary.

The appointing authority should maintain the disclosure as a public record
and give a copy of any signed determination to the employee.




